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Read Message 
glbt-workplace 

RELATED: Dictionary 
Thesaurus 

From merkins@concentric.net Mon Dec 1 22:38:39 1997 
Received: from newman.concentric.net (newman.concentric.net [207.155.184.71)) 

by darius.concentric.net (8.8.8/(97/11/17 5.8)) 
id BAA23077; Tue, 2 Dec 1997 01:38:37 -0500 (EST) 
[1-800-745-2747 The Concentric Network) 

Errors-To : <merkins@concentric.net> 
Received: from [206.173.239.104) (ts028d16.lax- ca.concentric.net 

[206 .173.248.124)) 
by newman.concentric.net (8.8.8) 
id BAA10360; Tue, 2 Dec 1997 01:38:32 -0500 (EST) 

X-Sender: merkins@pop3.concentric.net 
Message-Id: <v02140b03bOa93f895595@[206.173.239.104» 
Mime - Version: 1.0 
Content-Type: text/plain; charset= "iso-8859- 1" 
Content-Transfer-Encoding: quoted-printable 
Date: Mon, 1 Dec 1997 22: 39: 09 -0800 
To: "juli goins" <anna_maclean@hotmail.com> 
From: merkins@conce ntric. net (Janis & Michele) {14f"t!lS.i+ -:lI\*S$d 
Subject: Re: *W*: Workplace rights advice? 

-;M tm@i1lpg i.!". '",elM ' .#*;,'1:8 el·tt-

>--====================987654321 0== 
juli wrote: 

>Something very serious has come up in my workplace which I fee l may be 
>in violation of my civil rights .... 

Wow! I'm amazed that you've been able to keep your cool through this - -just 
reading about it made me really angry. You don't say much about your gende r 
situation. I suspect that the way your right to use the women's room is 
viewed legally ' would depend on whether you have had SRS, whether you are in 
transition under the care of a therapist, and whether your documentation 
says M or F, as well as on the wording of the Minnesota statute or other 
applicable laws. 

I think you definitely should seek legal advi ce. I would recommend someone 
familiar with transgender workplace law, such as Sharon Stuart of the 
International Conference on Transgender Law and Employment Policy 
(607-547-4118) or Joanna McNamara of the National Lesbian and Gay Law 
Association (Jmcnamera@aol.com). Joanna specializes in TG employme nt law. 
There's also Shannon Minter, a lawyer at the National Cent er for Lesbian 
Rights (4 15-392-6257 or shanminter@aol.com). Susan Kimberly (612-228-1781), 
who lives in St Paul, is a politician who was instrumental in ge t ting the 
nondiscrimination laws passed in MN. All these folks are transgendered and 
should at least be able to point you toward expert help. Some may be 
willing to give you some advice on the phone or by email. Fe el f r ee to use 
my name and organization as a referral source. 

I hope you are keeping records of all your meetings, conversat i ons, and 
emails pertaining to this, as well as documenting your inconveni ences. One 
strategy that sometimes works is to ask your employer to ho l d d i versity 
training sessions focused on TG issues run by outside experts for your 
coworkers (and HR department in this case); however, it's clear that you 
would have to appeal to someone above Lewis and it may be too late, since 
he seems to have dug in his heels. In any case, I would get legal advice 
before making another move. 
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Best of luck, 
J anis 

Janis Walworth 
Michele Kammerer 
Center for Gende r Sanity 
www.cr is . com/ -merkins 
merkin77@ao l.com 
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